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Are  You  Working  Now  or  Looking  for  a  job? 

Approximately  80%  of  teenagers  have  had  a  job 
by  the  time  they  graduate  from  high  school.  While 
work  has  many  benefits,  it  also  has  risks. 

Nearly  200,000  teens  in  the  U.S.  are 
injured  on  the  job  every  year. 

Massachusetts  and  federal  child  labor  laws  are  in 
place  to  protect  you  on  the  job  and  to  make  sure 
that  work  doesn't  interfere  with  your  education. 
Here  are  some  of  the  things  you  should  know. 


Can  I  do 

AMY 


In  Massachusetts,  no  one     •  Driving  a  vehicle  or 
under  18  years  old  may  do  forklift 

work  that  involves:     .  Using  meat  slicers  or 

power-driven  bakery 
machines 

•  Working  30  feet  or  more 
above  ground  or  water 

•  Handling,  serving,  or  sell 
ing  alcoholic  beverages 

•  Using  a  circular  saw, 
band  saw,  guillotine 
shears,  or  a  box  crusher 

•  Using  power-driven 
woodworking  machines 

•  Working  in  wrecking, 
demolition,  shipbreaking, 
or  excavation 


kind  of  work? 


The  child  labor  laws  protect  teens 
from  doing  dangerous  work. 


•  Exposure  to  radioactive 

•  Slaughtering,  packing 

or 

substances 

processing  meat 

•  Using  power-driven 

•  Roofing  or  railway 

paper-products  machines 

operations 

•  Using  power-driven 

•  Working  in  foundries 

or 

metal-forming,  punching, 

around  blastfurnaces 

or  shearing  machines 

•  Manufacturing  hazardous 

•  Using  buffing  or 

products  such  as 

polishing  equipment 

phosphorus  matches 

•  Manufacturing  brick,  tile, 

•  Working  as  a  firefighter  or 

or  kindred  products 

engineer  on  a  boat 

•  Manufacturing  explosives 

or  storing  explosives 

•  Mining,  logging,  or 

sawmilling 

•  Using  a  power-driven 

hoisting  apparatus 

under  16  years  old 

may  do  work  that  involves: 


Any  work  in  a  manufac- 
turing facility 
(e.g.  factory) 

Operating  any  power- 
driven  machinery  (except 
machines  in  offices, 
retail  stores,  and  food 
service,  and  gasoline 
pumps) 

Cooking  (except  at  soda 
fountains,  lunch 
counters,  snack  bars,  or 
cafeteria  serving 
counters)  or  baking 

Working  in  freezers  or 
meat  coolers 

Working  in  construction, 
transportation,  communi- 
cations, or  public  utilities 


•  Working  in  warehouses 
(except  clerical) 

•  Loading  or  unloading 
trucks,  railroad  cars,  or 
conveyors 

•  Working  on  ladders  or 
scaffolds 

•  Washing  windows  in  a 
public  or  commercial 
building  if  the  window  sil 
is  more  than  10  feet 
above  the  ground 

•  Laundering  in  a  commer- 
cial laundry  or  dry 
cleaning  establishment 

•  Working  in  a  pool  room, 
billiard  room,  or  bowling 
alley 

•  Working  as  a  public 
messenger 


Any  processing  opera- 
tions (as  in  meat,  fish, 
or  poultry  processing  or 
cracking  nuts) 

Any  mining 

Working  around  boilers 
or  in  engine  rooms 

Doing  industrial 
homework 

Any  of  the  occupations 
prohibited  for  all  minors 
under  the  age  of  18 

Any  work  that  is 
determined  by  the 
Massachusetts  Attorney 
General  to  be  dangerous 
to  the  health  and  well- 
being  of  minors 


Persons  under  14 
may  not  work. 

There  are  a  few  exceptions 
to  this,  e.g.  as  news 
carriers,  on  farms,  and  in 
entertainment. 
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Should  I  be  .  • 


nor 


The  child  labor  laws  protect  teens  from  working  too 
long,  too  late,  or  too  early  (some  exceptions  apply). 

Legal  Work  Hours  for  Teens 
14  and  15  Year  Olds 

Not  before  7  am  or  after  7  pm  during  the  school  year 

Not  during  school  hours 

Between  7  am  -  9  pm  during  the  summer 



18  hours  a  week 

3  hours  a  day  on  school  days 

8  hours  a  day  Saturday,  Sunday,  and  holidays 

6  days  a  week 


40  hours  a  week 
8  hours  a  day 
6  days  a  week 


this  late  or  this  long? 
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16  and  17  Year  Olds 

Work  Hours 

Not  before  6  am  or  after  10  pm  (except  in  restaurants 
until  midnight  on  Fridays,  Saturdays,  and  during  school 
vacation) 

Maximum  Hours  When  School  Is  in  Session 
48  hours  a  week 

9  hours  a  day 

6  days  a  week 

Maximum  Hours  When  School  Is  Not  in  Session  

48  hours  a  week 

9  hours  a  day 

6  days  a  week 


Do  I  need  a  work  permit? 

If  you  are  under  18,  you  must  get  a  work  permit  before 
beginning  a  new  job.  In  Massachusetts  it  is  called  a 
work  permit  if  you  are  14  or  15  and  an  educational 
certificate  if  you  are  16  or  17.  Check  with  the  school 
department  in  your  city  or  town  to  find  out  where  to  get 
a  work  permit.  Your  high  school  guidance  counselor  or 
job  placement  coordinator  may  also  be  of  help. 

Steps  for  Getting  a  Work  Permit 

(for  14  and  15  year  olds) 

1.  You  need  an  employer  to  offer  you  a  job  first. 

2.  Next  pick  up  a  Promise  of  Employment  card  from  the 
Superintendent's  Office  in  the  school  district  where 
you  live.  Bring  this  card  to  your  future  employer  for 
his  or  her  signature. 

3.  Visit  your  doctor  for  a  medical  examination.  Your 
doctor  also  must  sign  the  card. 

4.  Take  the  yellow  card  to  the  Principal's  office  (or 
guidance  office)  at  your  school  and  request  an 
orange  student  records  card.  (Note:  This  require- 
ment is  waived  between  June  30  and  September  1.) 

5.  Return  both  cards  to  the  Superintendent's  Office 
with  proof  of  your  age. 

6.  Ask  your  parent  or  guardian  to  sign  the  permit. 

7.  Bring  the  signed  permit  back  to  your  employer  who 
must  keep  it  until  you  leave  the  job. 


Steps  for  Getting  an  Educational  Certificate 

(for  16  and  17  year  olds) 

1.  You  need  an  employer  to  offer  you  a  job  first. 

2.  Bring  proof  of  your  age  to  the  Superintendent's 
Office  in  the  school  district  where  you  live. 

3.  After  the  certificate  is  given  to  you,  you  must  sign 
it  before  giving  it  to  your  employer. 

4.  Bring  the  signed  permit  back  to  your  employer  who 
must  keep  it  until  you  leave  the  job. 

NOTE:  You  must  obtain  a  new  permit  or  certificate 
every  time  you  begin  a  new  job  until  you  become  18 
years  of  age.  No  one  else  may  pick  up  your  permit  for 
you.  You  must  obtain  an  educational  certificate  even 
if  you  are  not  currently  enrolled  in  school  or  if  you  are 
under  18  and  in  college. 


What  Hazards  Might  I  Find  at  Work? 

Many  jobs  have  hazards  —  something  that  can  hurt 
you  or  make  you  sick.  It  is  important  to  be  aware  of 
hazards  in  a  workplace  and  to  speak  up  when  you  have 
a  concern.  Examples  of  workplace  hazards  are:  slippery 
floors,  hot  surfaces,  chemicals,  noise,  un-guarded 
machinery,  knives,  tools  and  equipment,  repetitive 
work,  heavy  lifting,  and  stress. 

What  If  I  Get  Hurt  at  Work? 

You  should  tell  your  employer  as  quickly  as  possible 
about  your  injury  and  get  medical  treatment.  Under  the 
Massachusetts  Workers'  Compensation  Law,  you  are 
entitled  to  receive  medical  treatment  for  a  work-related 
injury  at  no  charge.  If  you  miss  five  or  more  days  of 
work  because  of  the  injury,  you  may  also  be  entitled  to 
receive  60%  of  your  wages  while  you  are  out  of  work. 


What  Are  My  Rights  at  Work? 


By  law  your  employer  must  provide: 

•  A  safe  and  healthful  work- 
place. 


•  Information  and  training 
about  chemicals  you  use 
at  work. 

•  At  least  the  minimum 
wage:  $5.25  per  hour.  For 
workers  who  receive  tips: 
$2.63  per  hour. 

You  also  have  a  right  to: 

•  Express  your  concerns 
about  health  and  safety. 

•  File  a  complaint  with 
OSHA  about  health  and 
safety  problems. 

•  Work  without  racial  or 
sexual  harassment. 


•  Payment  for  all  hours 
worked.  You  are  entitled 
to  1.5  times  your  pay  for 
each  hour  over  40  that 
you  work  in  a  week. 

•  Payment  for  medical  care 
if  you  get  hurt  or  sick 
because  of  your  job.  You 
may  also  be  entitled  to 
lost  wages. 

•  Join  or  organize  a  union. 

•  Refuse  to  work  if  the  job 
is  immediately  dangerous 
to  your  life  or  health. 

•  Not  be  fired  for  speaking 
up  about  health  and 
safety  concerns. 


What  Are  My  Responsibilities? 


•  Know  your  rights. 

•  Comply  with  workplace 
safety  rules  and 
instructions. 

•  Use  safety  equipment 
and  protective  clothing 
(when  required). 


Keep  work  areas  clean 
and  neat.  This  promotes 
safety. 

Know  what  to  do  in  an 
emergency. 

Report  any  health  or 
safety  hazard  to  your 
supervisor. 


Agencies  and  Organizations 


For  questions  about  wages  or  the  child  labor  laws,  call: 

Massachusetts  Office  of  the  Attorney  General,  Fair  Labor  and 
Business  Practices  Division  (enforces  the  state  child  labor  laws) 
617-727-3465  or  617-727-2200 

U.S.  Department  of  Labor,  Wage  and  Hour  Division 

(enforces  federal  child  labor  laws) 

617-565-2066 

For  questions  about  workplace  health  and  safety,  call 

Occupational  Hygiene  Program, 

Massachusetts  Department  of  Labor  and  Workforce  Development 
617-969-7177 

Massachusetts  Office  of  the  Attorney  General 
617-727-3465  or  617-727-2200 

Occupational  Safety  and  Health  Administration  (OSHA) 
Methuen  Office  -  617-565-8110 
Braintree  Office  -  617-565-6924 
Springfield  Office  -  413-785-0123 

Protecting  Young  Workers  Project, 
Mass.  Department  of  Public  Health 
617-624-5625  or  617-624-5638 

For  questions  about  discrimination  at  work: 

Massachusetts  Commission  Against  Discrimination 
617-727-3990 

Equal  Employment  Opportunity  Commission  (EEOC) 
617-565-3200 

For  questions  about  workers'  compensation: 

Massachusetts  Department  of  Industrial  Accidents 
800-323-3249  X470. 

For  questions  about  work  permits: 

Your  School  Department  or 

The  Massachusetts  Attorney  General's  Office 

617-727-2200 


This  pamphlet  was  prepared  by  the 
Massachusetts  Department  of  Public  Health's 

Protecting  Young  Workers  Project  and  the 
Massachusetts  Office  of  the  Attorney  General 
with  funding  from  The  National  Institute  for 
Occupational  Safety  and  Health. 
For  more  information  about  the 
Protecting  Young  Workers  Project,  call 
617-624-5625  or  617-624-5638. 


